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ONE PARTNER. 
TOTAL
SOLUTION.
Only HealthEquity delivers the end-to-end, integrated solutions you 
need to simplify benefits administration and give employees a truly 
cohesive experience.  



CONNECTING HEALTH AND WEALTH
Leading companies recognize the value of a powerful benefits program. Better benefits can help attract and retain top talent, boost 
employee wellness and control overall healthcare costs. Too often, however, organizations cobble together a host of solutions from 
multiple vendors, which creates layers of complexity, frustration and added expense.

Take back control. Harness the power of HealthEquity combined with WageWorks—now, together as one. For the first time, you 
can deliver a truly cohesive, integrated experience that provides your employees with everything they need to make the most of 
their benefits.

Commuter
The average employee spends nearly 
200 hours a year commuting to and 
from work3. Help alleviate the burden. 
Let employees cover transit costs 
with pre-tax dollars using Commuter 
Benefits from HealthEquity.

HRA
Healthcare plans remain out of reach 
for many small businesses. And 
even larger group plans don’t cover 
everything. Help close the gap with a 
HealthEquity HRA program.

HSA
Healthcare costs keep climbing and 
the retirement gap keeps growing. 
Push back on these trends with a 
HealthEquity HSA program.

Wellbeing
Industry leaders are constantly looking 
to deliver better employee benefits. Now 
you can create employer-sponsored 
programs customized to your unique 
benefit needs. From fitness and lifestyle 
programs to health and tuition, we’ll 
help you prioritize employee well-being. 

HSA

COBRA
COBRA involves complex rules 
and regulations that are difficult to 
navigate. Don’t risk noncompliance. 
Let HealthEquity manage your COBRA 
program and ensure continuity of 
benefits for your employees.

FSA
The average employer spends $15,000 
annually per employee for healthcare 
benefits1. Don’t let rising costs 
hold you back. Take control with a 
HealthEquity FSA program.

COBRA

1Stephen Miller, SHRM, “For 2019, Employers Adjust Health Benefits as Costs Near $15,000 per Employee”, August 2019 (https://www.shrm.org/resourcesandtools/hr-topics/
benefits/pages/employers-adjust-health-benefits-for-2019.aspx)
2Economic Policy Institute, 2018. (https://www.epi.org/child-care-costs-in-the-united-states/)
3U.S. Census Bureau, 2018 (https://www.census.gov/library/visualizations/interactive/travel-time.html)

Commuter

FSA

HRA

Wellbeing



Give employees the access  
and convenience they deserve. 
As one of the largest transit and parking purchasers  
in the country, we can pick up and park your people  
in more places than anyone. From trains and buses  
to ferries and rideshare, we’ve got your team covered. 

• Use our connections to access more than  
5,500 garages, lots and valets.

• Leverage geo-mapping services to help  
employees find spots near your office.

• Put your name on waitlists at lots where  
demand exceeds supply.

• Easily reserve parking spots in advance.

• Get transit agency passes delivered right to  
your door.

Plus, we offer more ways to pay—including a transit 
smart card option that automatically loads commuter 
contributions. 

Choose HealthEquity and put industry-leading  
expertise, innovation and service in your corner. 

Solution Spotlight

Empower employees to achieve 
wellness today and financial  
well-being tomorrow.
Power up your employee benefits. Our proven  
approach to employee engagement combines 
proprietary Health Savings Scores with omnichannel 
communications to boost enrollment and maximize 
contributions. 

• Integrate with your health plan.

• Do everything in a dedicated mobile app4.

• Educate employees with engaging,  
impactful content.  

• Measure engagement with employee  
Health Savings Scores.

• Optimize outcomes using insights from  
the behavioral sciences. 

Let us manage the entire employee experience. We 
know what drives participation and will inspire your 
employees to make the most of their HSA. Plus, we can 
customize the experience for your business and unique 
employee needs. 

REALIZE END-TO-END CONFIDENCE. 
Our streamlined solutions simplify enrollment, contributions and payments while delivering an unmatched employee experience.  
Dedicated professionals and leading-edge technologies will seamlessly execute every aspect of your benefits programs.

• Track and analyze spend.

• Reduce paperwork.

• Streamline administration.

HealthEquity HSA  
Solutions

HealthEquity Commuter 
Solutions

• Educate and inform employees.

• Give employees more payment options.

• Adapt programs to your business needs.  

4Accounts must be activated via the HealthEquity website in order to use the mobile app.



Don’t wait. Talk to us about our  
integrated benefits solution today.
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SIMPLIFY BENEFITS ADMINISTRATION. 
Our hands-on account team and streamlined technologies make it easier than 
ever to implement and manage an integrated benefits package.

TRANSFORM EMPLOYEE ENGAGEMENT. 
Empower your employees with personalized, educational communications and 
frictionless digital experiences that help turn benefits into a better future.

RELY ON OUR REMARKABLE SERVICE.  
Call us 24/7. Our experienced, US-based mentors are here to help your 
employees get more out of their benefits.  

HARNESS DATA TO OPTIMIZE OUTCOMES.  
See the power of data-driven innovation. We combine unique data insights 
with proprietary scoring metrics to continuously refine the benefits experience. 

USE OUR SCALE TO LOWER YOUR COST. 
Because we manage employee benefits for 100,000+ organizations, we can 
deliver best practices at amazing value.

BEYOND SIMPLE. 
SIMPLY AMAZING.

HealthEquity does not provide legal, tax or financial advice. Always consult 
a professional when making life-changing decisions.


